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Comment

Administer Recognition Program process model shows all relevant processes, participants, data objects, and their respective relationships required in processing Unit Award, Individual Specific Achievement Award, and Individual General Achievement Award.

NOTE:

This process model contains military input only at this time. It will be updated as civilian input is obtained.
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Business Process Model Legend

Event Symbols

QSequence FIowI ( )

The event may represent a start,
end, message, timer or link.

business rules.

Gateway Symbols

O >@®

Gateways represents the next task or step
in a process. They may represent flows
joining/splitting multiple flows or show
alternate flows.

Refer to http://bpmb.de/poster
for more comprehensive BPMN symbology and definitions.

Standard Task

This is a task that captures specific actions or series of actions.
This task may be constrained by, or related to, one or more

Task Symbols

E Standard

Task Step
with Business Rules

Data Object

This is a data object, which captures

information exchanges (i.e., inputs, outputs) used
by task. This symbol can represent an electronic
or physical data object.
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